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Reports from volunteers:
Tree-planting at
the Sumitomo Pavilion
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) Tokiko Ichikawa

Corporate Advisory Division
Sumitomo Mitsui Banking Corporation

In previous issues, leaders of Sumitomo Group companies shared their aspirations for the Sumitomo Pavilion at Expo 2025
Osaka, Kansai, Japan. This issue features reports from volunteers who took part in the pavilion’s tree-planting experience.
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D Yoshiko Nakata R
Design Management Department EERICEIE BRAHEER
Residential Greenification Division PHEEEFEA

Sumitomo Forestry Landscaping

Sumitomo Group employees reflect on what they learned
and felt through volunteering for the tree-planting experience,
as well as their impressions of the pavilion tour.

ERIN—T DHEDESAIC, EWFREXZZRTY TAT~NOSMNEBLTHERFEP
RU7=Ze%, NEVFVRZEORBBELHITHRYIE->THO7:,

) Asuka Mori Rl
Corporate Communications Dept. A=RL—hIZ2=f—> Vi
Sumitomo Chemical & A&

Wanting to make a contribution to the Expo in Japan, | volunteered to help with
the tree-planting experience. Watching the children proudly show the seedlings
they had planted convinced me that this was an event with genuine meaning for
the future. Working together with my fellow participants, each of us drawing on
our strengths, also helped deepen our sense of teamwork. During the pavilion tour,
the Performing Theater at the end was particularly impressive—the integration
of images, music, and movement created a compelling story. The “Seeds for The
Future” exhibit gave me a clear view of the wide range of initiatives being under-
taken, which was both informative and inspiring. The experience strengthened
my commitment to contributing, through Sumitomo Chemical's technologies and
products, to tackling social challenges and building a sustainable future. @

HATHEEINEFEICEAAIABEMLEZVER L., EMEREXZBRIVTATIC
IBELEL, EXEDL--HZRE TNEFELT-HOKEAIFBLTEY, RFEIC
DEMNBHREOLWVARV M ERRELELT, —REICSMLAFRALIE. ZhEho
BENBZENLALOHBATHIET, HARESTZDEVVEWHETY, /SEUF>
BROB REBICRAITE—IIES BER- T - AOFEHBMELTCWT R~
ICB| EAENE LT, [S354 DX %] TIIDEDRRABIYEAZBRICRKL, Z0
LEOWICEISNELT, I OHERMFOEFNARMECEREZRAL, S
EEDRRCERAIEERREORBICEMLIZVERLCEL. @

I moved from Tokyo to Kansai six months before the Expo,
so | thought it would be a good opportunity to volunteer.
The tree-planting experience is open even to small chil-
dren, and | hope it continues to grow as an event that in-
spires the next generation. Working alongside other vol-
unteers, it was interesting to coordinate and find ways to
make the activities run more smoothly. A collaboration
area with Leaf cutouts artist Lito, titled “The Garden of
Sunlight through the Trees,” had a mysterious atmo-
sphere different from other areas—like wandering
through a forest. The fact that trees planted for Expo
1970 Osaka were used in the Sumitomo Pavilion made
me reflect on the long history of Sumitomo Group's social
contributions. As a member of Sumitomo Group, | hope
to continue contributing to society through such mean-
ingful events. @

Act-Td

wilihEd <> b

s HLEN T

Itwill start spgn,

FiEREOFERICERNSEAEICE Sl 772D, RLW&A
VT ERBWRHELEL, EMAERIZNSHFELTHLEMTE
BDT, KFISODBDBARYFELTLED>TIELWTT, KTV
TAT L, SMERLTEZEL—LETRLCWGERD BERE
D272 TT, EnlEUIWIET —T 1A UbSAEDIATRL— 3>
Y7 RRNBOE IO TY 7 & IEERB BT S T,
FRICKVIAA LI BRREEER DR ELT=, /-, KRB EAFHE
SNFN970FEICHEMSINIZARD M EDNTND I ED L, REICHT:
DHEEEEBICHRBWEIEEELT, SBEINL—TD—8ELT,
ZDESIBAN B THAICERLTOEZWEBVEL, ©

I decided to volunteer for the tree-planting experience out of
curiosity and also because my husband—an Expo enthusiast
who works for another Sumitomo Group company—had
applied before me. Taking part in the tree-planting experi-
ence made me realize that we can have a positive impact on
the world not only through cutting-edge technologies, but
also through initiatives like tree planting. | felt proud of the
Sumitomo Group employees, who were able to demon-
strate teamwork immediately even with people they were
meeting for the first time. | was impressed by the Performing
Theater, where the combination of live dancers and digital
imagery created a powerful, immersive experience. The
architectural design of the Sumitomo Pavilion evokes the
peaks of the Besshi Mountains, conveying a clear and consis-
tent theme. Going forward, | hope to contribute to environ-
mental efforts by promoting the wood cycle and proposing
products that will be cherished for a long time. @
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For Sumitomo Group companies operating worldwide, human resources
development is a top priority. To succeed on the global stage, employees must possess
not only strong communication skills, but also cross-cultural awareness, initiative,
adaptability, and problem-solving capabilities. The feature articles highlight two
distinctive initiatives: Nissin Electric’s Nissin Academy and Sumitomo Metal Mining’s

“mining school,” each with its own unique approach to cultivating talent. issin Electric supplies a wide range of energy-related

products and services—including substation equipment,
JA—NILTEEEZRRATHERIN-TERICEST. AMBRIGEELFET, storage batteries, and photovoltaic systems—to ensure stable
JA—NVEBERISEETERAMICIE, AI2=F5—avEEREbHEAA. EXEAOEBRCEFME. T, electricity supply, support transportation infrastructure, and
ZLTHERRENAD RDOND, MEDHEFRREBELTWIEHBEROBF 7 HTI—L, contribute to the realization of a carbon-neutral society. Recog-
EREEHILOTA= Y R — L ORYEZEBNT S, nizing that its business is sustained by people, the company has

long emphasized human resources development. Based on the
Business Mindset cultivated over more than a century since its
incorporation in 1917, Nissin Electric has reorganized the Nissin
Academy’s education and training framework to ensure that
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PART 1

Enhancing job satisfaction
and developing
global talent

—— Nissin Electric
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In 2019, as part of its centennial celebrations,

Nissin Electric opened the

Nissin Academy Training Center.

This milestone followed the launch of the company’s
own education and training framework,

the Nissin Academy, in 2014.

With business conditions changing rapidly,

the company focused on cultivating talent

who can read social shifts with precision and respond
with agility, while maintaining a global outlook.
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employees at every level and in every role receive systematic
training tailored to their needs. The initiative aims not only to
prepare the company for the next 100 years of growth, but
also to enhance employee fulfillment and foster the personal
development necessary to become professionals who contrib-
ute to society.

“The Nissin Academy is built on four main pillars: General
Training covering Corporate Philosophy, Business Mindset,
vision, compliance, and safety; a Business Skills Course; a
Technology and Skills Course; and Departmental and Group
Company Internal Training,” explains Yuka Kageyama of the
Human Resources Development Department. “These programs
are managed in an integrated way, with a transparent frame-
work that shows what training is available at each level. This
allows employees to clearly envision how they want to grow.
A distinctive feature of the Academy is that almost all the
instructors are our own employees.” On the rationale behind
this in-house approach, Emi Yuge, General Manager of the
Human Resources Development Department, notes: “When
employees who understand the company’s circumstances
take on the role of instructor, they can provide guidance that
is truly special—pointing to methods and solutions that
directly address the challenges we face.”

Nissin Electric operates a mentoring program for employ-
ees in their second or third year with the company. Mentors
are drawn from different departments but within similar job
categories, ensuring they can understand the challenges
faced by their mentees and provide objective guidance. The
program is designed to foster an environment where each
employee can confidently shape their career path.

Global Education that also
covers stress management skills

Nissin Electric, with operations in China, Taiwan, Vietnam,
India, Myanmar, and other countries, also offers an extensive
Global Education program tailored for overseas business
travelers and employees on international assignments.

“The training program spans six months, covering a curricu-
lum that ranges from the Nissin Electric Group’s Business
Mindset to stress management and marketing,” explains
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Nissin Academy Training Center estab-  RIZZ100AFREFHEN—
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Kageyama. "While conversational skills are enhanced through
sessions with native-speaking instructors, the real focus is on
developing cultural awareness and learning to manage oneself
in stressful environments different from those in Japan. We also
provide concrete perspectives through talks given by employ-
ees with overseas experience. At the conclusion of the course,
each participant defines a personal mission—clarifying how
they will grow and contribute as global talent.”

Since many employees feel somewhat anxious about
overseas assignments, the program is designed to alleviate
these concerns and arouse interest in global ways of working.
In addition to this program, Nissin Electric offers a highly
regarded three-month overseas short-term trainee program.
Primarily aimed at younger employees, it provides hands-on
experience of business practices, local climates, and cultures
different from Japan, serving as a catalyst for growing interest
in international assignments.

At the same time, Nissin Electric is proactively supporting
human resources development at its overseas group compa-
nies. Working in collaboration with local interpreters, staff
from the Human Resources Development Department in
Japan deliver training on computer software, presentation
skills, logical thinking, and communication.

“The employees on overseas assignments were particularly
interested in fostering an awareness of quality maintenance. So
we came up with the idea of folding an origami crane as a team.
By dividing the tasks, participants could experience that if the
previous step is done carefully, it makes the next step easier and
results in a more beautiful final product. By expressing gratitude
to the person in the previous step—saying things like, ‘Thank you
for aligning the corners properly’—we not only improved aware-
ness of quality maintenance but also highlighted the importance
of working smoothly through good communication with
colleagues,” says Yuge.

Rather than imposing Nissin Electric's quality-oriented
values, the company encourages employees to discover and
embrace them on their own. Nissin Electric supports each
employee—both in Japan and globally—so that they are
motivated to take on challenges, pursue their personal vision,
and experience growth while contributing to the company
and society through their work. @
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Sekison-tei, the former residence
of the renowned author Junichiro
Tanizaki, is used in new employee
training as a facility that embodies
the Nissin Electric Group's Princi-
ples of Activities, “Integrity, Trust
and Long-term Relationships.”
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Veteran engineers certified by
the company as Meisters take
the lead as instructors for
hands-on training using actual
equipment, such as substation
equipment operation, mainte-
nance, and inspection, helping
to ensure the transfer of techni-
cal expertise.
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HR Development

PART 2

Leveraging mining expertise
developed at the Hishikari
Mine for global projects

—— Sumitomo Metal Mining

ZENTREUE- LT %
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Engineers at Sumitomo Metal Mining acquire
foundational skills at the Hishikari Mine—the only
metal mine in Japan still operating on a commercial
scale—and apply their expertise at overseas sites.
This approach to human resources development

not only ensures the succession of technical skills
but also fosters a virtuous cycle in which knowledge
accumulated across multiple locations is
continuously shared and reintegrated.
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umitomo Metal Mining carries on Sumitomo’s resource

business legacy, which began with the opening of the
Besshi Copper Mine in 1691. The company's three core
business areas are: the Mineral Resources business, responsible
for mine development and operation; the Smelting & Refining
business, which produces metal materials from mined
resources; and the Materials business, which adds new value
to these materials. In terms of human resources development,
the company carefully limits the number of new hires so that
each employee can receive close attention. Development
follows a structured plan that spans more than 10 years,
tailored by job role, until employees are ready to perform at
the forefront of their field. This article focuses on how the
company develops its mining engineers.
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The Hishikari Mine is the heart of the
training program, functioning as a mining
school.
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With operations at nine mines worldwide, the company
faces the challenge of developing mining engineers who can
thrive in a global environment. At the heart of this effort is the
Hishikari Mine, which serves as a “mining school,” training
engineers to take their expertise from Japan to projects
around the world.

The Besshi Copper Mine closed in 1973, followed by the
company’s last domestic mine at the time, the Sazare Mine, in
1979. But two years later, the Hishikari Mine opened, ensuring
the continuity of the company’s mining expertise, honed since
the Edo period. Since then, Sumitomo Metal Mining has been
refining and applying its know-how in mine development and
operations. The Hishikari Mine is not only Japan's sole metal
mine operating on a commercial scale, but also a crucial
training ground for mining engineers and a center for passing
on advanced technical skills. Daisuke Kondo of the Mineral
Resources Division’s Administration Department explains,
“New university or graduate school hires, who will work in
mining operations—from exploring promising ore deposits to
designing mining methods and executing mining plans—are
assigned to the Hishikari Mine to acquire both specialized and
general mining operation skills through on-the-job training.”

Ongoing enhancement of the human resources
development program

In the human resources development program for young
engineers, a skill map is created outlining the work to be
experienced and the skills to be acquired at each stage. The
program aims to support their growth through regular moni-
toring by the Human Resources Development Committee
within the Mineral Resources Division and ongoing feedback
from supervisors.

Specifically, in the first year of employment, employees
acquire foundational knowledge of mine operations through

10 | SUMITOMO QUARTERLY
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training, practical exercises, and environmental monitoring.
They are also dispatched overseas for language training to
enhance their language skills and broaden their understand-
ing of other cultures. During the second to fourth years,
employees further develop their engineering skills and
prepare for potential overseas assignments. As technical staff,
they gain experience in budgeting and financial manage-
ment, as well as engineering tasks that support operational
and technical improvements. This process cultivates
problem-solving abilities, and strengthens communication
with operational sites, while overseas business trips to mine
sites deepen their understanding of future responsibilities.

“These training programs have been in place for more than
20 years, and we have continuously improved and upgraded
them while incorporating feedback from front-line training
staff,” said Naoki Yoshioka, General Manager of the Human
Resources Development Section of the Human Resources
Department. The results of these initiatives are reflected in the
extremely high retention rate after joining the company.

From the fifth year onward, engineers participate in
projects in overseas mines. They apply the experience and
knowledge they have accumulated to manage and supervise
operations on-site. Prior to assignment to an overseas project,
a two-month local homestay program is organized. For exam-
ple, the Quebrada Blanca Copper Mine in Chile is a 90-minute
flight from the capital and situated at an altitude of 4,400
meters. Practical conversational skills are essential for
performing effectively in such environments, which differ
greatly from those in Japan.

In addition, career paths are designed with a long-term
perspective to support the ongoing growth of employees
assigned overseas. After gaining experience at the Hishikari
Mine, an engineer may spend several years at an overseas
mine, return to Japan to gain management experience, and
later take on managerial responsibilities at another overseas

site. This program allows employees to develop while
alternating between domestic and international assignments.
It provides a systematic framework for deepening technical
expertise, advancing to higher levels of responsibility, and
enhancing management skills.

“Recently, developing new mines requires huge invest-
ment, and even leading Western resource companies find it
difficult to pursue projects on their own. In this context, for
Sumitomo Metal Mining to be sought as a partner, it is essen-
tial to possess advanced technological capabilities covering
every aspect of mining, from development and operations to
management,” said Yoshioka.

Having numerous overseas sites also provides engineers
with opportunities to accumulate a wide range of experi-
ences. Because geological conditions, mining methods, and
regulatory frameworks differ from mine to mine, diverse
knowledge is acquired, which can then be applied to improve
operations at other mines. For example, the GPS-based
management techniques developed at overseas open-pit
mines have been adapted for the underground Hishikari
Mine, where Wi-Fi networks were extended deep under-
ground to create a reliable communication environment. This
enabled autonomous operation of ore-loading and hauling
vehicles as well as remote control from the surface.

Sumitomo Metal Mining’s unique human resources
development system not only continually produces mining
engineers capable of contributing to large-scale projects
worldwide, but also creates a virtuous cycle in which
accumulated knowledge drives further technological
advancement. @

The Quebrada Blanca Copper Mine,
a project in which Sumitomo
Metal Mining participates, is
located in northern Chile and is
one of the world's largest copper
deposits. The mine employs the
latest technologies, including
self-driving trucks and a remote
operation management system
controlled from Santiago, 1,500
kilometers away.
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Balancing childcare and work,
while building my career in my own way!

Sumitomo Group has been a pioneer in supporting
employees in their efforts to balance childcare and work.
With support systems and workplace environments
developed by each company, many female employees are
successfully combining childcare with career develop-
ment. Employees from three Sumitomo Group compa-
nies—currently raising children while working—shared
and discussed their experiences.
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(From left)
Asuka Uematsu, Intellectual Property Management
and Rule Making/Standardization Division, NEC

, Tokyo Corporate Business Department 2,
Sumitomo Mitsui Finance and Leasing
Itsumi Tanaka, Tokyo Sales Dept. 4, Sumitomo Mitsui Auto Service
*The discussion took place in early July 2025.
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Balancing work and childcare:
Flex-time and telework make it possible

Uematsu: | returned to work six months after giving birth
and am now raising my one-year-old, who goes to nursery
school. Since both my husband and | are from Fukuoka, it's
hard for us to rely on our parents for help, so childcare is
really up to the two of us. I'm very grateful that our company
has such a wide range of childcare support programs. In par-
ticular, the super-flex system with no core hours has been
especially helpful. Being able to schedule my work freely
anytime between 5:00 a.m. and 10:00 p.m. means | can
make the most of my time—even on those mornings when
my daughter’s routine is unsettled and she’s wide awake
before sunrise.

| have a three-year-old daughter who goes to
nursery school. | make good use of the flexible working
hours, combined with the “shortened working hours for
childcare” system, which allows up to two hours off per day.
| set mine at 30 minutes, so | can finish work a little earlier if
my daughterisn't feeling well or go to pick her up from nurs-
ery school. Since the arrangement can be changed each
month, it's also very helpful when adjusting to my husband's
overseas business trips or other family schedules.
Tanaka: | also make full use of the super-flex system. My
daughter is three, and the flexibility allows me to balance
work with taking her to and from nursery school. | can even
step out in the middle of the day, adding to my lunch break
to take care of personal errands. Telework has also been a
huge benefit. I'm originally from Fukuoka and moved to
Tokyo in 2020 through the Area Challenge program, so
being able to work without commuting on crowded trains is
something I'm truly grateful for. Sometimes | wonder, “Could
I have managed childcare without super-flex and telework?”

Colleagues raising children—whether in the same
situation or with more parenting experience—
are both a reassuring presence and valuable allies

Uematsu: One of the childcare support programs | really
appreciate at NEC is the “Cafeteria Plan,” a flexible benefits
program. Each year, employees are granted a set amount of
points, which can be used for things like buying a stroller or
paying for house cleaning.

Our company provides a childcare support

allowance of 20,000 yen per month per child until the end of
March of the year in which the child turns three. This is finan-
cially helpful, as nursery school fees in our area are some-
what high, and | sometimes feel my salary is almost entirely
spent on childcare.
Tanaka: Our company also has systems in place to help bal-
ance work and childcare. One particularly convenient system
is "hourly time off,” which allows employees to take time off
in one-hour increments. Being able to take short breaks like
this is extremely helpful when raising a child.
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That's very true. Children develop so quickly that
every day brings big changes. What worked well yesterday
often doesn't work today, so it's very helpful to be able to
use short periods of time flexibly.

Beyond the support systems, | get a lot of
encouragement from coworkers who are also raising chil-
dren. Most of my peers and seniors in my department have
kids, and they gave me advice on things like choosing a car
seat and even listened to my little parenting complaints. | feel
that they are both friends and allies.

I agree. I'm the second working mother in my cur-
rent department, and it's very reassuring to have a colleague
nearby who is in the same situation.

| feel the same. | am learning about different ways
of working from other mothers with more experience. Some
are even on overseas assignments with three children, which
really encourages me and makes me think, “I could work like
that too!”

Sharing and applying lessons
from both parenting and work

What | am concerned about going forward is the
so-called "first grade barrier’ in Japan. The childcare environ-
ment changes once a child starts elementary school, in view
of such factors as the limited hours of after-school care and
how well a child adapts. | hope to balance work and child-
care as my daughter grows by making good use of my com-
pany's support systems and learning from mothers who have
already navigated this path.

| am also concerned about the first grade bar-
rier. When my daughter was around one and a half to two
years old, her nursery enrolment coincided with the “terrible
twos,” and the change in environment seemed to stress
her—she strongly resisted going to nursery school. It was a
difficult time for me each morning as | returned to work.
Now she's completely settled and happily goes to nursery
school (laughs). | think it's important to be mindful during
times of environmental change. I've heard that some ele-
mentary schools offer care from early in the morning, and
although | may be getting ahead of myself, I've already
started thinking about how to prepare for when our daugh-
ter starts elementary school.
My daughter is one year old now. Going forward,
I'll need to take my work to the next level while the chal-
lenges of parenting will also increase. However, | don't think
parenting and work are entirely separate. Skills I've gained
from raising my child, such as multitasking and communica-
tion, can be applied to my work, and conversely, the skills |
develop at work can benefit my parenting. | believe that by
connecting our work with our own experiences and those of
people around us—both in parenting and beyond—the
company as a whole can become stronger. @
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I am currently in my first year as a manager. | returned to work while balancing
childcare and was promoted the following year. Children grow quickly, and
every day brings new changes. | want to adapt to the situation and apply the
experiences I've gained from parenting to my career. (Uematsu)
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Having colleagues in the company with whom | can talk about parenting is
both reassuring and invaluable. | want to continue developing my career, and
at the same time, help create an environment where the next generation of
women can see that balancing between work and childrearing is achievable
and inspiring.
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This is my fifth year since transferring to Tokyo, and thanks to the company’s
support systems and the people around me, I've been able to manage both
work and childcare. Balancing the two can be challenging at times, but | hope
to overcome the first grade barrier by staying in communication with others
and making good use of the available support systems. (Tanaka)
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News & Topics

New Presidents Assume Office
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» Mr. Shinichi Kajiya becomes President
of Sumitomo Bakelite Co., Ltd.

In June 2025, Mr. Shinichi Kajiya assumed office as Pres-
ident of Sumitomo Bakelite Co., Ltd. Mr. Kajiya joined
Sumitomo Bakelite Co., Ltd. in 1989. Having served as
General Manager of Information & Telecommunication
Materials Div., Managing Executive Officer, and in other
positions, he was Director and Senior Managing Execu-
tive Officer from June 2024. @
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» Mr. Yoshiaki Oda becomes President
of Sumitomo Seika Chemicals

In June 2025, Mr. Yoshiaki Oda assumed office as Presi-
dent of Sumitomo Seika Chemicals. Mr. Oda joined
Sumitomo Chemical in 1986. Having served as Executive
Officer, Managing Executive Officer, and in other posi-
tions, he was Representative Director and President of
Sumika Chemical Analysis Service from June 2021. @
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» Mr. Akira Nishimura becomes President
of Nissin Electric

In June 2025, Mr. Akira Nishimura assumed office as Presi-
dent of Nissin Electric. Mr. Nishimura joined Sumitomo
Electric in 1984. Having served as Executive Officer, Man-
aging Director and General Manager of the Infocommuni-
cations Business Unit, and in other positions, he was a
part-time Director of Nissin Electric and Senior Managing
Director of Sumitomo Electric from June 2023. @
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» Mr. Koji Aso becomes President
of Sumitomo Mitsui Auto Service

In June 2025, Mr. Koji Aso assumed office as President of
Sumitomo Mitsui Auto Service. Mr. Aso joined Sumitomo
Corporation in 1986. Having served as Corporate Officer,
Executive Officer, and Managing Executive Officer, he
was an Adviser of Sumitomo Mitsui Auto Service from
April 2025. @
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Something enchanting!

Something new!

wreaa llustrator Hiroki Tsulbol visits
Sumitomo Group
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Theme Expo 2025 Osaka, Kansai, Japan ran for 184 20254813875 10813

Expo 2025 Osaka, Kansai, Japan days, from April 13 to October 13, 2025, at BD1848 . ABKR-EMT
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Sumltomo Pa\"hon Yumeshima in Osaka. The Sumitomo Pavilion, B KBx - BTG 1

a showcase of the Sumitomo Group's collec- FERIN—T DH%FEELT
SENT—7 tive strengths, proved a major draw. Long FEREE, FERELTHH
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the pavilion. BEIEEDATEED T,

1. At "Mushrooms Hill," visitors can learn about the role
of fungi that return fallen leaves, branches, and the bod-
ies of animals to the earth, and form underground net-
works that connect plants.

2. The exterior of the Sumitomo Pavilion is inspired by
the Besshi Mountains in Shikoku, the foundation of
Sumitomo’s development.
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t was my first visit to Expo 2025. Entering through

the East Gate, | found the Sumitomo Pavilion stand-
ing right in front of me. With walls and roof made entirely
of wood, what first caught my eye was the graceful curve
of the roofline. | learned it represents the silhouette of the
Besshi Mountains in Shikoku, the foundation of Sumitomo’s
development. Gazing at the pavilion’s striking exterior, | felt
my excitement rise.

“The wood used in the pavilion comes from Sumitomo
forests, including cypress and cedar. The cedar near the
entrance is from trees planted in 1970, when the previous
Osaka Expo took place. The saplings that children planted
during this Expo will be grown in Sumitomo forests, includ-
ing at the site of the previous Expo. Some of the wood used
in the pavilion will be repurposed for signs at the new plan-
tation. | hope visitors can feel the connection from past to
present to future through the Sumitomo Pavilion, which
embodies the concept of ‘Sumitomo Pavilion beyond time
and around again,”” says Mr. Hirofumi Saijo, Director of the
Sumitomo Pavilion. I was then given a tour of the pavilion by
Mr. Tomoshi Kurauchi, the person in charge of the Sumitomo
Pavilion.

Inside the pavilion, we were first handed lanterns and
given instructions about the forest we were about to
explore. Then, it was time to enter the "UNKNOWN FOREST.”
Various creatures were hidden throughout areas with
such names as “Cave of Water” “Memory of the Den,
“Insects’ Path.” Placing a lantern on a glowing tree stump
triggered projections showing the creatures’ behaviors. A
deer being chased and caught by a wolf was depicted —but
the wolf, too, had cubs of her own to raise. It was a
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The lantern The lantern
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Set the
lantern down.

B<

When visitors place their lanterns in the designated spots, the creatures appear and
even begin to glow, making the adventure feel even more thrilling.
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striking way to experience
the "stories of life” that make
the forest such a special
place.

There is no set route, so
each visitor explores freely
with a lantern in hand. The
glowing eyes in the dark-
ness make you instinctively
step back. You can feel the
wind blowing through the
forest, the light filtering in,
and the mist swirling
around. As Mr. Saijo said,
“Adults, too, can enjoy the adventure as if they were
children again,” and indeed, every visitor looks excited
as they explore the forest. At the end of a narrow path
that could easily be missed lies a collaboration area
with leaf cutout artist Lito, called “Beneath the Sunlit
Leaves.” This bright, whimsical space made entirely of
white leaves invites visitors to search for Lito’s hidden
artworks. When the pavilion first opened, only about
20% of visitors discovered this area, sparking social
media buzz as a hidden room. “We didn't intend to hide
it,” says Mr. Kurauchi, “but thanks to the publicity, more
visitors are finding it now.”

In the forest, | would never have noticed the insects on
the tree trunks if Mr. Kurauchi hadn’t said, “Look, there.” |
found myself wondering just how many creatures might
be hiding here. The pavilion is full of clever touch-
es—during the Expo, new features were even added, like
mechanisms that made the animals rustle as if they were
moving about.

Returning our lanterns, we entrusted the “stories of
life” we had collected to the Mother Tree, which has
watched over the forest for centuries. Next came the
Performing Theater, 20 meters
wide and 7.5 meters high. A
stage was set between a
large LED screen and a mesh
screen, where performers
danced. Here, the “stories of
life” of the Mother Tree—
beginning from a tiny seed —
unfolded through enchant-
ing visuals, music, and the
performers dynamic dances
that even expressed the
wind. The audience, seated
on tiered steps, could sit
back and fully immerse
themselves. “I actually rec-
ommend the edge seats,
because the double-screen
projection gives a better
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3. With a lantern in hand, step into the
"UNKNOWN FOREST” and discover a
variety of “stories of life.”

4. Look up in the “Beneath the Sunlit
Leaves” area and you'll see Lito's art-
work appearing in the dappled sunlight.
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A fusion of stunning visuals and dynamic performances by the dancers
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Actually,
those dancers
perform live
each time—
it's not a video.
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sense of depth,” Mr. Kurauchi advised.

The final exhibit, “Seeds for The Future,” showcased
500 of roughly 700 ideas—developed by generative Al
and Sumitomo Group employees—aimed at creating a
prosperous future society, based on the advanced tech-
nologies of the various Group companies. The ideas were
rotated throughout the Expo period. Visitors could enter
this exhibition space without a reservation.

The entire 65-minute experience passed in the blink of
an eye. It's easy to see why this popular pavilion is so hard
to reserve. “l hope that, at some point, visitors will recall
their experience at the Sumitomo Pavilion and be inspired
to reflect on nature and the workings of life,” says Mr.
Saijo. | promised myself that | would never forget the
excitement of today. @
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Sumitomo’s

Modern Development

The present-day Sumitomo Group developed through BADERELEDONDF

ERERDEH | Partas | BER

the endeavors of several companies whose flourishing T ERINV-TER-DEDL
businesses not only made them leaders in their indus- IBEHERTSHETOHKE
tries but were also instrumental in Japan's moderniza- ERIFCE-OD, TOESE

tion. Let's take a look at some of them. BEILIZVDBEL,

Contributing to society through insurance that prepares for risk
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Life insurance was first introduced to Japan from the West at the
end of the Edo period by Yukichi Fukuzawa in Bankoku shoho
(International commercial code), the appendix of his book Seiyo tabi
annai (Guide to travel in the western world). Sumitomo Life
Insurance traces its roots to Hinode Life Insurance Co., Ltd.,
established in 1907. Though small in scale, Hinode Life was
renowned for its solid management and was called the “diamond of
the industry.” The company was acquired by Denpei Shimogo, a
businessman from Nagahama, Shiga Prefecture, in 1921, and in
1924, Yukio Imamura, Director of Sumitomo Bank, was approached
regarding its potential purchase.

Masatsune Ogura, who later became the sixth Director-General
of Sumitomo, decided to enter the life insurance business. Ogura’s
ambition was to develop Hinode Life Insurance into a respectable
enterprise that would contribute to society, rather than just to
provide dividends to shareholders. In 1925, Hinode Life Insurance
came under Sumitomo’s management, and with the brochure
proclaiming it as “managed by Sumitomo,” policy sales soared
thanks to public confidence. In 1926, the company was renamed
Sumitomo Life Insurance Co., Ltd. It actively expanded its network
of branches and agencies, and its endowment insurance with
annual dividends became very popular.

After the end of WWII, the company became Kokumin Life
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1.Research Report on Hinode Life Insurance, 1925.
It notes: “the company's management is solid and
its business policy follows the principle of gradual
innovation.”

2. Brochure of Fuso Marine & Fire Insurance,
noting management by Sumitomo (Both 1. and
2. courtesy of Sumitomo Historical Archives).
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Insurance Co. following the dissolution of the zaibatsu, but in 1952
it reverted to the name Sumitomo Life Insurance. At the time,
President Taizo Ashida established the Management Policy to
uphold Sumitomo’s business philosophy and foster a corporate
culture of solid management. Since then, the company has continu-
ously introduced insurance products that meet evolving social
needs. In recent years, SUMITOMO LIFE Vitality, a health-promoting
insurance product that not only protects against risk but also helps
reduce it, has attracted considerable attention.

Meanwhile, Sumitomo’s marine and fire insurance business began
with Fuso Marine Insurance, established in 1917 by Kamesaburo
Yamashita, a successful entrepreneur in the shipping sector. At the

time of its founding, Sumitomo, along with Eiichi Shibusawa and
other prominent business figures, had invested in the company.
Sumitomo was subsequently approached about assuming
management of Fuso Marine & Fire Insurance. Once again, the
decision was made by Masatsune Ogura, and Sumitomo acquired
the company in 1930. Under Sumitomo’s management, with a solid
policy of focusing on domestic fire insurance and support from
Sumitomo companies, the performance of Fuso Marine & Fire
Insurance recovered. In 1940, it was renamed Sumitomo Marine &
Fire Insurance. Later, following a merger with Osaka Marine & Fire
Insurance, affiliated with Osaka Shosen Kaisha Lines (O.S.K. Lines)
founded by Saihei Hirose in 1884, Osaka Sumitomo Marine & Fire
Insurance was established in 1944.

The name “Sumitomo” was not removed from Osaka Sumitomo

| History of the insurance business (as of September 2025)
| ®es nzm Qo5 wopmm

Marine & Fire Insurance when the zaibatsu were dissolved shortly after
the end of the war. This was said to be thanks to Toshiyoshi Hanasaki,
Senior Managing Director of the company, who took the initiative to
petition the government to revoke the order prohibiting use of the
trade name. In 1954, Osaka Sumitomo Marine & Fire Insurance was
renamed Sumitomo Marine & Fire Insurance, and focused on automo-
bile insurance and other products for individual customers. Following
its 2001 merger with Mitsui Marine & Fire Insurance, Mitsui Sumitomo
Insurance was established, developing and providing insurance
products aimed at addressing social challenges.

The histories of both Sumitomo Life Insurance and Mitsui
Sumitomo Insurance reflect the steady development of insurance
businesses responsive to the needs of each era, founded on trust in
the Sumitomo name, which served as their anchor. @
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News & Topics

Sumitomo Forestry
ERME

» Sumitomo Forestry completes six-story mixed wood
and RC company housing complex in Tsukuba City,
Ibaraki Prefecture, utilizing proprietary technologies

Sumitomo Forestry has completed a six-story company housing
complex in Tsukuba City, Ibaraki Prefecture, designed and built
using a mixed wood and reinforced concrete (RC) structure. The
building features a horizontal hybrid design, with RC construc-
tion at the center and wooden structures at both ends. By hav-
ing the central RC structure bear the building’s horizontal forces,
the design achieves enhanced resistance to seismic and other
shaking. The wooden portions employ, for the first time, a com-
posite beam construction method jointly developed with
Nikken Sekkei. The wooden framework incorporates “Kigurumi
CT", Sumitomo Forestry's original two-hour fire-resistant wood
construction material, also adopted for the first time. By leverag-
ing technologies and expertise in medium- to large-scale wooden
constructions, the project achieved streamlined design and
construction processes, reduced building costs, and shortened
construction time. CO, emissions are also reduced throughout
the building’s life cycle. Sumitomo Forestry regards it as a model
case for medium- to large-scale multi-unit residential complexes
of mixed wood and RC, and aims to promote its wider adoption,
contributing to the realization of a decarbonized society. @
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Sumitomo Riko
FRET

» Sumitomo Riko starts collaboration with the aim
of creating new marine-focused business toward a
society in harmony with nature

Sumitomo Riko has started collaboration with INNOQUA, a
company possessing “biosphere transfer technology”—a
unique approach in which marine ecosystems, such as coral
reefs, are artificially reproduced on land.

Rising sea temperatures, ocean acidification, and increased
plastic pollution are causing widespread coral death and reef
degradation, posing serious challenges from the perspective of
marine conservation. Issues have also arisen in terms of sustain-
able resource use, such as declining fish catches. With the aim of
exploring the potential application of its technologies and
materials in marine environments, Sumitomo Riko has begun
basic evaluations of materials using INNOQUA's “biosphere
transfer technology”. The collaboration will pursue develop-
ment and deployment of materials suitable for marine settings,
contributing to the realization of a society in harmony with
nature. Furthermore, Sumitomo Riko aims to create new busi-
nesses that address social challenges and support the promotion

of nature-positive initiatives (restoration of natural ecosystems). @
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WOMEN SHINE 'y

at Sumitomo

Yuki Shimizu
Automotive Sales and

Marketing Business Unit No.1
Sumitomo Corporation
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Joined Sumitomo Corporation in 2012 and assigned
to Automotive Div.-Americas & Asia. Following a
spell as a trainee with the Accounting Dept., she
returned to the division to work in automobile distri-
bution operations. From 2019, she spent four years
with Sumitomo Corporation do Brasil. Since 2023,
she has been involved in overseeing Ford distribu-
tors in Europe and new business development.
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My Treasure
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Shimizu is from Takaraz- '
uka, a city renowned for g
the all-female musical
theater company, the ¥
Takarazuka Revue. She has been a devoted fan
since she first saw a performance at the age of six.
Today, many of the troupe’s top stars are of her
own generation, and she says she often learns
from their leadership and management skills.
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F Shifting into high gear for a new stage
—at a turning point for both

the industry and herself
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Since joining Sumitomo Corporation, Yuki
Shimizu has consistently worked in auto-
mobile distribution and sales. With her very
first bonus, she bought a car of her own—a
step that deepened her connection to the
industry. After overseeing the Toyota
distributor in Ukraine, she realized her
long-cherished dream of an overseas post-
ing with an assignment to Brazil. At that
time, Brazil was the world's sixth largest
automobile market, and she threw herself
into building a new business from the
ground up. The work was demand-
ing—starting with cold-call visits—but she
persevered, supported by the warmth of
the local people. Because all the compa-
ny’s departments were located together
on asingle floor, she also gained exposure
to Sumitomo’s diverse businesses. This
experience, she says, gave her a renewed
appreciation of what it means to be part of
a general trading company and further
strengthened her sense of commitment to
the firm.

Shimizu is currently overseeing three
Ford distributors in Europe and promoting
new business development. With the
automotive industry itself at a major turn-
ing point, she feels the need to broaden
her perspective and senses the beginning
of anew stage in her career. Her eyes spar-
kled as she spoke about the future. @
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This photo, taken in the cockpit during a visit to a poten-
tial partner for an air mobility-related business she was
pursuing as part of a new business development project
in Brazil, reflects the many professional and personal
experiences she gained during her assignment.
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Women's
Advancement

at Sumitomo Corporation

RHERIE @EREE

Sumitomo Corporation has established an environment to ensure the right talent
is in the right positions, including the introduction of a job grading system and the
integration of career courses. Building on this, to further foster an environment
where women can thrive across diverse fields globally, the company offers
flexible, individualized assignments in response to life events and the formation
of internal communities where women can consult with each other. These efforts
aim to provide opportunities where women can truly thrive and grow.
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